





educated to unleash their vision
onto the world.

“One of the best places | could
start to talk about local art is with
UAPB,” Cunningham said. “You
have this university sitting here
and it's always had an incredible
art department. It's always had
these majors and these professors
who brought all this artistic talent.”

With new development and
energy that's underway, art has
returned to the forefront of life in
Pine BIuff. Prior to his current role,
Cunningham launched the Delta
Rhythm and Bayous Alliance to
reignite interest in the musical
heritage of the city and surround-
ing area, promote concerts and
encourage live music to return to
various venues.

Visual arts are also rejuvenating
various parts of town, including
new murals and commissioned
pieces that fit into the overall arts
movement, each genre support-
ing the other in an explosion of
creativity and talent.

“The UAPB art department has
partnered with The Arts and Sci-
ence Center for Southeast Arkan-
sas [ASC], with the Delta Rhythm
and Bayous Alliance [DRBA], and
with the Pine Bluff Advertising
and Promotion Commission to
have several works done,” Cun-
ningham said. You're looking at
the footprint of African Americans
doing public art now and getting
recognition for standing pieces in
the community.

“There's art that's going to be
done to engage the community,
particularly in the downtown area
with several pieces. At our head-
quarters, you'll see 75 to 80 pieces
commissioned by the DRBA and
all those are from either current
UAPB students or graduates, tell-
ing the story of music, the blues in

The Delta Rhythm and Bayous Freedom and Blues exhibition
at the University of Arkansas at Pine Bluff’s Visitors Center.

particular.”

Cunningham is particularly
excited about the forthcom-
ing DRBA Cultural District to be
formed downtown, which will
push public art, education and
artistic opportunities even further
into the spotlight.

“This cultural district is going
to be a huge piece of everything
that's going on,” he said. “The
driver in all of that is going to be
art contribution. We intend to
have a music trail and a cinema
trailand UAPB's art department is
going to be involved in all of that.
They are also going to work to get
artists in residence to parley differ-
ent artistic mediums.”

Cunningham said the effort to
invest in art and art programming
is more important than just the
face value of the work being done.
Reclaiming the city's cultural past
is a big part of recasting Pine
Bluff's self-identity and that which
it projects to the world.

“If you can restore the spirit,
you can build up the bridge and
| think that's kind of what the art
here is designed to do,” he said.
“It's designed to speak to this

greatness that comes out of Pine
Bluff, this sense of a varied legacy.
We're trying to bring that to the
forefront so people can latch onto
the spirit that's here in the air,
that's in the dirt, and move for-
ward with more fervor rather than
saving the narrative that is, ‘Woe
unto this place!

“When someone comes along
and says there's a different story
that's connected to the land
that you stand on and folks see
beauty can be created in hard
times, that creativity reigned in
oppressive circumstances, the
idea is conveyed that if they did it
then, we can do it now.” ¥
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ARKANSAS SEES RECORD NUMBER OF BLACK
CANDIDATES ON THE BALLOT

Three Seeking Seats in Congress in November

By Wesley Brown

The Democratic Party candidate
Chris Jones made history in the
May 24 preferential primary
as the first African American se-
lected by voters as a candidate
for governor for a major party.

In addition, three Black can-
didates in the Democratic Party
running for Congress also made
history after easily winning their
races to represent Arkansas in
Washington, D.C., a first for the
Natural State. In addition to the
races for State Land Commissioner
and State Auditor, there will be six
Black candidates on the ballot in
November seeking constitutional
offices or seats in Congress, also a
state record.

Heather Yates, associate pro-
fessor of political science at the
University of Central Arkansas in
Conway, has been one of the few
political analysts in Arkansas to
take note of the record number
of Black candidates on the ballot
in November.

“This primary cycle has a record
number of Black candidates run-
ning for public office, especially
in Arkansas. Many Black candi-
dates are leading the political
challenges in places Trump won
by large margins. As the 2020
presidential election illustrated,
political mobilization is critical to
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resuscitating the democratic pro-
cess and especially in once solidly
red states like Georgia and Texas,”
said Yates. “That is the goal in
Arkansas with voting rights orga-
nizations like Stacy Abrams’ Fair
Fight and Joyce Elliott's Get Loud
Arkansas are leading efforts to
register voters, engage citizens
and build bridges to the 2024
presidential campaign.”

Still, the highlight of Arkansas'
primary season was Jones's his-
toric victory in the Democratic
primary, setting up a showdown
with the presumptive GOP nomi-
nee Sarah Sanders Huckabee,
the former press secretary for
ex-President Donald Trump, and
the daughter of former Arkansas
Gov. Mike Huckabee. Another Pine
Bluff native, Ricky Dale Harrington,
will also be in the general election
contest for governor on Nov. 8 as
the Libertarian Party candidate.

According to the Arkansas Sec-
retary of State’s Office, Jones won
70.4% of the votes in the Demo-
cratic primary, winning 66,540 out
of the 94,472 votes cast. Another
Black candidate for governor,
Anthony Bland of Hot Springs,
finished well back in second out
of the other five candidates with
only 9,055 votes.

In the Republican primary,
where 347,887 votes were cast,

Several Black candidates made history during the Arkansas Preferential Primary
in May. The 2022 General Election will be held Nov. 8, 2022.
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Sanders won 83.16% or 289,249 of
the ballots for an easy victory over
former conservative radio host
Doc Washburn.

In other key statewide races,

Lt. Gov. Tim Criffin ran away with
the GOP race for attorney general
with over 85% of the vote against
Pine Bluff native Leon Jones Jr,,
brother of the Democratic Party’s
choice for governor. In the fall elec-
tion, he will run against the long
Democratic Party’'s nominee Jesse
Gibson of Little Rock and write-in
candidate Gerhard Langguth.

Current Attorney General (AG)
Leslie Rutledge ran away with the
six-person GOP primary race for
lieutenant governor with 54% of
the ballots cast in other statewide
down-ballot constitutional races.
Rutledge, who earlier said that the
part-time lieutenant governor’s
position was not her cup of tea, will
face off against the Democratic
Party nominee candidate Kelly
Krout of Lowell and Libertarian
candidate Frank Gilbert of Little
Rock in the fall.

Incumbent Secretary of State
John Thurston, who oversees
Arkansas elections, will be back
in office after 72% of the voters
selected him in the GOP primary
over challenger Eddie Joe Wil-
liams, a former state senator from
Cabot. He will run against Demo-
crat Anna Beth Gorman in the
Nov. 8 general election after she
beat Joshua Price with nearly 59%
of the votes.

Republican Mark Lowery, a state
representative from Maumelle,
easily won the GOP primary for
State Treasurer as the state’s chief
fiscal officer. In the Democratic pri-
mary, Pam Whitaker was the lone
Democrat candidate on the ticket
to be the state's new Chief Finan-
cial Officer (CFO). Lowery, also
sponsor of the several new Voter
ID laws now on the books, easily
beat former state Sen. Matt Pitsch
of Fort Smith with nearly 75% of
the votes in the GOP primary after



Democratic Party candidate Chris Jones, reading to his youngest child
Jasmine in a campaign advertisement, made history in May 24 preferential
primary as the first African American selected by voters as a
candidate for governor for Arkansas.

jumping out of the Secretary of
State's race earlier this year.

Lowery will be on the Novem-
ber ticket as the state's CFO even
though he has a shoddy history
of taking care of his personal
finances, such as failure to pay
back taxes, facing garnishments
and liens from credit card com-
panies and debt collectors, and
filing late or incorrect campaign
finance reports.

BLACK WOMEN POWER
DEMOCRATIC PRIMARY

All the Republican incumbent
lawmakers in Arkansas that serve
in the U.S. House and Senate won
the primary contests for their con-
gressional seats in the congressio-
nal races. Sen. John Boozman of
Rogers, Arkansas senior senator,
fought back all GOP challeng-
ers for his U.S. Senate seat with a
runoff proof of 58% of the vote. In
the Democratic primary, Natalie
James of Little Rock also made
history as the Black female can-
didate for U.S. Senate in Arkansas
with 58% of the votes. Former
Pine Bluff Councilman Jack Foster
was well back in last in the three-
person race with 15% of the ballot,
or 13,690 votes.

In races for the U.S. House,
incumbents Reps. French Hill of
Little Rock of the 2nd Congres-
sional District, Rick Crawford of
Jonesboro (Ist District), and Steve
Womack of Rogers (3rd District)

beat back their primary challeng-
ers with 58.5%, 74.6%, and 78.8%,
respectively, of the votes counted.

In November, Hill will race an-
other new face Democrat Quintes-
sa Hathaway of Sherwood. She is
also looking to make history as the
first Black woman to represent
Arkansas in the U.S. House. She
and Hill will be on the ballot with
Libertarian Michael White of Little
Rock on Nov. 8.

In the general election about
six months away, Crawford will
also face another Black candidate
as state Democrat Rep. Monte
Hodges of Blytheville won the
Democratic primary. In Novem-
ber, Roger Daugherty, an inde-
pendent, will also be on the ballot.
After beating back challenger
Neil Kumar in the GOP primary,
Womack also has two challeng-
ers in November against the lone
Democrat Party candidate, Lau-
ren Mallett-Hays of Farmington,
and Libertarian Michael J. Kalagias
of Rogers.

U.S. Rep. Bruce Westerman
of Arkadelphia did not get any
challengers in the sprawling 4th
District. Democrat John White of
Stephens and Libertarian Gregory
Maxwell of Dover will be on the
ballot in the fall.

The Arkansas 2022 general
election will be held on Nov. 8. The
deadline to register to vote is Oct.
11, while early voting will begin two
weeks later on Oct. 24. Runoff elec-
tions will be held on Dec. 6. ¥

5

Natalie James
Little Rock
Candidate for U.S. Senate

Goldi Gaines
North Little Rock
Candidate for
Commissioner
of State Lands

Quintessa Hathaway
Sherwood
Candidate for
U.S. Congress - District
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Goldman Sachs launches
One Million Black Women
business initiatives to spur growth
of Black women solopreneurs nationwide

One million is a sizable num-
ber. But that is the target for
a new and bold initiative that
Wall Street investment power-
house Goldman Sachs hopes to
inspire, grow and build wealth
for one million Black women.

This past week, Goldman
Sachs convened 150 Black
women entrepreneurs par-
ticipating in the Manhattan
financial colossus's One Mil-
lion Black Women in Busi-
ness initiative, the firm’s his-
toric investment to support
Black women solopreneurs, the
fastest-growing segment of
U.S. entrepreneurs.

In an exclusive interview
with Black Consumer News,
Goldman Sachs Managing
Director Jessica Taylor shared
how the unprecedented Wall
Street initiative for Black busi-
nesswomen is already a
game changer.

As national director of Gold-
man Sachs’' 10,000 Small Busi-
nesses, one of the firm’'s signa-
ture philanthropic initiatives
that help entrepreneurs grow
their businesses by providing
education, support services
and access to capital, Jessica
joined the company in 2014 as
a vice president.

But Taylor recalled the mo-
ment in early March 2021 when
Goldman Sachs became the
first U.S.-based Fortune 500-
type private or publicly held cor-
poration to commit to advanc-
ing racial equity and economic
opportunity by investing in
Black women. That announce-
ment occurred one year before

By Wesley Brown

the World Health Organization
declared COVID-19 a global
pandemic and months after the
George Floyd murder in Minne-
apolis later that summer.

“It was a momentous, un-
precedented moment for
Goldman Sachs when David
Solomon made that announce-
ment. And | think it is a part of
the groundwork that David as
CEO has been laying across the
firm, prioritizing diversity and
inclusiveness and challenging
our clients to say we are not
going to take you public un-
less you have a woman on your
board,” Taylor said of the firm’s
top executive who took the
reins of the Wall Street power-
house in October 2018.

For Taylor, a former top aide
for past New York Mayor Mi-
chael Bloomberg, that mo-
ment has set the tone at
Goldman Sachs as retaining
and hiring employees of color,
which she says is now a trans-
parent process and part of
the company’s culture. In fact,
Taylor was recently among the
643 individuals from across the
company’s 45 offices and glob-
al footprint invited to become
managing directors on the first
day of 2022.

On Wall Street, making
managing director at Gold-
man Sachs is among the most
prestigious promotions, often
leading those selected to top
positions within the company
and executive-level careers at
other top Fortune 500 firms. As
part of the Managing Director
Class of 2021, Taylor was chosen

among the 643 “exceptional
group of individuals” from
across the firm who have made
meaningful contributions to
our business and culture and
embody our core values of
partnership, client service, in-
tegrity and excellence.

“It has been a wonderful
evolution of [David’s] leader-
ship and continuing to double-
down on DE&I [diversity, eq-
uity and inclusion] initiatives,”
Taylor said. “And One Million
Black Women is a business de-
cision to say that Black women
are good investments. So, that
is where that $10 billion direct
investment capital came from,
supported by $100 million in
philanthropic capital. That is
what is behind that.”

Goldman Sachs
Listening Tours

According to Taylor, once
Goldman Sachs' commitment
was on the table to tackle the
dual disproportionate gender
and racial biases that Black
women have faced for genera-
tions, exacerbated by the pan-
demic, the firm began a na-
tionwide “listening tour” with
Black women leaders internally
and externally.

Those involved came from
Goldman Sachs' global opera-
tion and included an Advisory
Council of Black leaders of ac-
complished executives, policy-
makers and government lead-
ers. Among those serving on

CONTINUED ON PAGE 38

Through the One Million Black Women initiative, Goldman Sachs will provide nonprofit organizations with a
$100,000 - $250,000 unrestricted, multi-year grant. The Black Women Impact grants program was designed to accelerate
Black women led nonprofits, which are being started at a record pace across the U.S. with minimal access to startup capital.
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CONTINUED FROM PAGE 37

the panel are 1863 Ventures
Founder Melissa Bradley; Food
Host Entrepreneur Ayesha Curry
and husband NBA Star Stephen
Curry; and Rosalyn Brewer, the
former CEO at Walmart's Sam
Club and COO at Starbucks who
is now the first African Ameri-
can woman to become CEO of
Walgreens Boots Alliance. Oth-
ers include Hope Credit CEO Bill
Bynum, National Urban League
CEO Marc Morial; former Secre-
tary of State Condoleezza Rice;
Producer and Actress Issa Rae;
Prairie View A&M President Ruth
Simmons, and many others.

The ongoing initiative is the
most significant announce-
ment of its kind in size and
scope, and it came from
those listening sessions to
drive investment in housing;
healthcare; access to capital;
education; job creation and
workforce advancement, digi-
tal connectivity, and financial
health for Black women. Dur-
ing the listening period, Taylor
said Goldman Sachs’ stance
was one of learning but not
saying, “We know what Black
women need.”

“No, we said we were going
to take time through 50 listen-
ing sessions, connecting with
over 20,000 [Black women] to
really understand what it is
that we need and what we
do in terms of our investment
and our philanthropic pro-
gramming is informed by
and for Black women,”

Taylor emphasized.

Goldman Sachs has also
joined with partner organiza-
tions on listening sessions to
understand the barriers to
opportunity Black women face
and how targeted investments
can address these barriers.
Black women are shaping it
within Goldman Sachs, an
alumna of the 710,000 Small
Businesses program and part-
nerships with Black women's
organizations, including Al-
pha Kappa Alpha Sorority Inc.,
Delta Sigma Theta Sorority
Inc., Zeta Phi Beta Sorority Inc,,
Sigma Gamma Rho Sorority,
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Inc., National Council of Negro
Women, Power Rising, Black
Women's Roundtable and the
National Coalition on Black
Civic Participation, Walker's
Legacy Foundation, Sistahs in
Business Expo, and The Links
Inc.

The Goldman Sachs’ execu-
tive noted that the company
released a report, Black Wom-
enomics, estimating that
reducing the earnings gap
for Black women could create
1.2 to 1.7 million U.S. jobs and
increase the annual U.S. GDP
(Gross Domestic Product) by
$300 to $450 billion. That total
surpasses the growth of all
but 18 of the 50 states in the
U.S., according to recent U.S.
Bureau of Economic Analysis
data released on March 31.

“It was a momentous,
unprecedented moment
for Goldman Sachs when

David Solomon made that
announcement. And | think
itis a part of the groundwork
that David as CEO has been
laying across the firm,
prioritizing diversity and
inclusiveness and challenging
our clients to say we are not
going to take you public unless
you have a woman on
your board”

- Jessica Taylor

From that same data, Tay-
lor said Goldman Sachs’ also
learned that Black women
founded 17% of the new busi-
nesses started in the U.S. dur-
ing the pandemic. But only
about 3% of those businesses
were able to mature and stay
afloat, opening the door to
solve a problem and boost the
fortunes of Black women who
mainly were sole proprietors.

“It was clear if we could help
serve Black women solopre-
neurs, boost their earnings,
reduce that 90% racial wealth
gap, boost GDP by upwards
of $350 million, and create
jobs,” said Taylor. “So, it kind of

became a no-brainer for us in
terms of the opportunity
we had.”

Black Woman Ingenuity
and Resilience

Fast forward to February
2022, Goldman Sachs opened
the application period for One
Million Black Women and re-
ceived over 2,000 applications
to be a part of the first cohort
for the groundbreaking initia-
tive. From the review process,
the company chose 150 select
Black women to meet at Gold-
man Sachs’' headquarters for
three days of an all-expenses-
paid training and networking
boot camp. The session ended
on May 11 with a special key-
note presentation by Valerie
Jarrett, former White House
OMBW Adyvisory Council mem-
ber and top advisor to Presi-
dent Barack Obama.

Taylor said the outcome of
the three-day summit held at
Goldman Sachs' Battery Park
headquarters in Lower Man-
hattan, where the 150 Black
women business owners came
together, was overwhelming.
She shared several anecdotes
about how she connected with
several entrepreneurs person-
ally. They included Maryland
native Tammy Owney, who
started her maternity wear for
Black mothers because there
are no such products on the
market today. She also spent
time with former WNBA player
and Connecticut University
star Lorin Dixon, who had to
supplement her basketball
earnings by starting a pancake
mold business and an NBA
jersey collection line.

“It's really phenomenal
the ingenuity and the resil-
ience of [Black women]. And
this is what we want to tap
into, and this is what we are
saying, ‘It's legitimate, because
so often society doesn't legiti-
mize their ideas and their busi-
nesses,” Taylor stated passion-
ately. “So, again it's Goldman
Sachs saying these are good
investments.”



Taylor said that by the end
of the year, 450 Black women
solopreneurs will be included
in the program to help them
grow their businesses by pro-
viding education, support ser-
vices and access to capital. The
program consists of a 12-week
online program, a stipend and
a Black professional’'s network
to mentor and counsel the
women.

Taylor also said the 150
Black women attending the
conference could meet and
speak personally with such
business leaders as Bradley,
whose off-Wall Street, Black-
owned investment firm gave
a wealth-building presentation
at the three-day conference.
As a critical partner for the
initiatives, Bradley's firm will
provide additional curriculum
content for the cohort over
the summer.

But it was the presence
of Valerie Jarrett that trans-
formed the three-day event in
New York City. Taylor said the
former White House top aide
shared personal experiences
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of her life where she had to
overcome being the only Black
woman in high-profile busi-
ness and government settings.

“It was phenomenal. Because
what Valerie did is she got
vulnerable,” said Taylor. “And
they asked questions, ‘Valerie,
you've had such an amazing
career. How do you make sure
you are showing up in the
room where you are the only
Black woman?”

“And Valerie's response was
basically that I've been lucky
because | have a strong sup-
port system that has helped
drive me through my oppor-
tunities, but she said | am also
not afraid to pivot,” continued
Taylor. “If something is not
working out, if | am not getting
a buy-in, and if | am not get-
ting that feedback, | am going
to make a change, and | am
going to go where | am valued,
and | can make a difference.

“So, it was really just a vul-
nerable but empowering
message for the women,” said
Taylor, “It felt like family.”

Following Jarrett’s powerful

testimony last week, the 150
cohort then spent the sec-
ond day of the event attend-
ing panel discussions to learn
about the “capital landscape”
from key Wall Street lenders,
financial counselors, investors
and venture capitalists.

From those sessions, the
participants learned about
the range of capital opportu-
nities to grow their business-
es in the future at the right
time, said Taylor. On the third
day, the cohort pitched their
startup ideas to the other
participants and partners
at the conference to make
them feel comfortable ex-
plaining their stories as
business owners.

“So, we are trying to ex-
pose them to those capital
relationships, give them the
knowledge about the capital
landscape, but then let’s start
to exercise the muscle around
how do you pitch your busi-
ness and how do you identify
the growth opportunity to
which you are pitching,” ex-
plained Taylor. ¥
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